Summary of Material Modifications ("SMM")

For the (“Plan”)
Employer: TTT West Coast, Inc.
Employer Tax Identification Number: 95-4448498
Plan Number: 001
Plan Administrator: The Employer is the Plan Administrator
Notice To: All Participants and Beneficiaries in the above

referenced Plan

This SMM supplements the Summary Plan Description (“SPD”). You should retain this document
with your copy of the SPD.

The following changes have been made to the Plan based on The Heroes Earnings Assistance and
Relief Tax Act of 2008 (“HEART”).

Death of a Participant While Performing Qualified Military Service
Effective Date on or after:  Participant who dies on or after January 1, 2007

If you are a Participant in the Plan and die while performing Qualified Military Service, then your
Account balance will become 100% vested.

Qualified Military Service is service in the uniformed services of the United States for a period of
greater than 30 days that results in the Participant having a right of reemployment with the Employer
under federal law.

Differential Wages
Effective Date on or after:  For wages paid after December 31, 2008

Differential wages are any payments made to an Employee performing Qualified Military Service in
lieu of wages the individual would have received from the Employer if the individual were
performing service for the Employer.

Differential wages will be included in the general definition of compensation under the Plan, but are
not included in the compensation used to calculate contributions under the Plan.

Withdrawal for Participants Performing Qualified Military Service (sometimes called the
“HEART Withdrawal”)
Effective Date on or after:  On or after Plan Year beginning January 1, 2010

If you are a Participant performing Qualified Military Service, you may elect to withdraw your
Deferral Contributions, Qualified Nonelective Contributions during your active duty period. You
will be suspended from making any contributions for 6 months following the distribution and the
withdrawal may be subject to the 10% early withdrawal penalty tax.



